The Path to Resolve Student-Faculty Disagreements
This sheet will help the Academic Deans better understand your issue and will set you on the path towards resolution. 

Your Name: _________________________________________________________

Phone number: _______________________________________________________

Email: ________________________

Please write a few lines describing non-confidential aspects of your issue:

____________________________________________________________________

____________________________________________________________________

____________________________________________________________________

If your issue is a disagreement with a faculty member over a grade or other communication issues your initial actions should NOT be made through the office of the Academic Dean. The process begins with direct communication between the faculty member and the student. Only after this initial contact should the Department Chair or other individuals become involved (see below). Students should use this form to document their progress as they move their issue through the process. Students should give a copy of this form (with the top section completed) to the Academic Dean’s Office before they begin the process specified below.

Action







Person contacted
Date

1. Conduct an initial discussion with the faculty member


IF RESOLUTION DOES NOT OCCUR…


2. Make contact with the Academic Department Chair

IF RESOLUTION DOES NOT OCCUR…

3. Make an appointment with the Academic Dean

to attempt informal resolution of the issue

IF RESOLUTION DOES NOT OCCUR…

4. Appeal to the Faculty Grievance Committee
IF RESOLUTION DOES NOT OCCUR…

5. The Academic Dean decides on the recommendation 

by the Faculty Grievance Committee
Note: The above sequence of steps need not be followed in the case of issues related to sexual harassment. See the Student Handbook for these reporting methods.

